
 

 

   

Senior Analyst, 
Financial 
Planning & 
Analysis   
A full University since 2013, the Royal Agricultural University is an acknowledged leader in education, 

applied research and knowledge exchange relevant to the agri-food, land management and rural 

enterprise sectors and has well established links with employers, government and a range of NGOs. 

The University is going through a period of exciting and transformational change. The recently 

appointed Vice-Chancellor, Professor Joanna Price, and her new leadership team are shaping a 

strategic plan for the RAU that will ensure relevance and sustainability. The University is looking to 

further enhance its activities in marketing, student recruitment and communications, bringing 

together a single professional service to promote the University to its various stakeholders. 

 

The Role 
Job title: Senior Analyst, Financial Planning & Analysis 

Department: Finance 

Responsible to:  Head of Financial Planning & Analysis 

Location: Royal Agricultural University, Cirencester 

Salary: Grade 8:  £33,199 - £39,610 per annum (DOE) 

Term: Permanent: Full time  

Relationships with: All staff of the University, Executive Team, Senior Management Team, Legal 

Advisors and External/Internal Auditors  

Role overview 
Acting as a strong number two to the Head of Financial Planning & Analysis, this role will be key to the 
successful provision of an effective FP&A function to key stakeholders across the RAU, providing the 
necessary information and insight to assist in the decision making process and deliver the Corporate 
Strategy objectives.  

Specific responsibilities include: 

 Manage the FP&A reporting process across the RAU. 
 The production and submission of regulatory returns to the Higher Education Statistics 

Agency (HESA) and the Office for Students (OfS). 
 Support the annual business and financial planning cycle including the production of the 

RAUs long term financial plans. 
 Provide business partnering to senior stakeholders across the RAU. 
 Lead (or assist) on investment and project appraisals across the RAU as and when required. 

 



 

 

   

Key Responsibilities 
1. Periodic Reporting 

 Manage the FP&A reporting process across the RAU. 
 Develop the FP&A function as the single point of truth for data and management 

information. 
 Develop monthly reporting packs that deliver excellent management information across all 

functions to enable senior management to make informed business decisions. 
 Develop procedures for ad hoc information requests. 

 

2.  Regulatory Returns 

 Key member of team responsible for the production and submission of all regulatory returns 
to external bodies such as the Higher Education Statistics Agency (HESA) and the Office for 
Students (OfS). 

 Lead role in the production and submission of a number of reports to the regulatory body as 
well as providing supervision and peer review, and deputising where required, for reports 
being prepared and submitted by your colleagues.  
 

3.  Business and Financial Planning Cycle 

 Supporting the Head of FP&A through the annual business and financial planning process. 
 Work closely with senior management across the RAU throughout the business and financial 

planning process, challenging business assumptions, providing financial support and 
ensuring that all key milestones are met. 

 Assist in the production of the RAUs long term financial plans. 
 Assist in the production of financial data as part of the financial planning process. 
 Assist in the production of supporting presentations for senior management and other 

internal stakeholders, including the Finance & Estates Committee and the Governing 
Council. 

 

4.  Business Partnering 
 Act as a true business partner across the organisation, providing financial and business 

support to senior management across all functions as and when needed. 
 

5.  Investment and Project Appraisals 
 Lead (or assist) on investment and project appraisals across the RAU as and when required. 

 

6. Other Duties 

 Act at all times within RAU’s rules, policies, procedures, standing orders, financial 
regulations, health and safety legislation, and adhere to legislative and regulatory 
requirements. 

 Deputise for the Head of FP&A as required. 
 Undertake such other tasks as may be reasonably requested by the Head of Financial 

Planning & Analysis. 

 

 

 



 

 

   

Person Specification 

 
AREA 

 
ESSENTIAL 

 

 
DESIRABLE 

 

Educational 
Qualifications: 

 Relevant accountancy qualification, for example ACCA, 
CIMA, CPFA, ICA 

 Evidence of 
further study 
 

Work Experience: Knowledge and experience of  FP&A activities, including: 
- Preparation of long term financial plans 
- Preparation of periodic FP&A reporting packs / 

dashboards 
- Completion of regulatory returns 
- Business Partnering 
- Investment / Project appraisals 

 

 HE experience 

 Financial Planning 
software 

 

Skills/ Knowledge/ 
Aptitude: 

Ability to communicate clearly both orally and in writing  

 Ability to influence and build strong business relationships 
across the organisation 
 

 

 Computer literacy, knowledge of Microsoft Word, Excel and 
PowerPoint 
 

 

Special 
Requirements: 

Must be flexible and able to work late if needed to meet 
reporting deadlines 

 

 

 

Benefits of Working with Us 
We have over 200 dedicated employees who are proud to work for us. Over the last year, we’ve 

continued to invest in our people. Whether our people are permanent, or join us for a few months, 

we genuinely take their health, wellbeing, and development seriously.  

We believe in investing in development and happiness at work and have a good range of 
benefits for our people which include: 
 

General Working Benefits 
• Magnificent historic offices and grounds in the Capital of the Cotswolds 

• Free parking on campus 

• Complimentary hot beverages throughout your working day  

• Complimentary shuttle bus from campus to Cirencester Town Centre during term time 

• Free Library membership with access to 1,000s of print books and journals 

• 35 hour working week 

 

Reward and Recognition 



 

 

   

• A generous 30 days annual leave entitlement in addition to 8 statutory bank holidays. An 

additional week’s holiday during the Christmas period is given at the Vice-Chancellor’s 

discretion 

• Learning and development opportunities including RAU Management Training Programme 

• Long service award – at 25 years, we give you a cash sum 

 

Financial Benefits 
• We offer a competitive salary to attract and retain great people. We reward performance 

enabling you to progress through your pay band 

• If you become ill, you are entitled to our sickness pay benefit scheme after a qualifying period 

of six months 

• Access to RAU Car Share scheme 

• Childcare vouchers 

• Aviva defined contribution pension scheme 

 

Health and Family Benefits 
• We’ll do everything we can to help you find a healthy work-life balance. Our people can 

sometimes work flexible work patterns i.e. in job shares and part-time 

• Our Employee Assistance Programme ensures you have unlimited access to a 24-hour free, 

confidential telephone helpline. The service gives you free advice on a wide variety of issues 

such as legal and financial information and counselling services 

• Free membership to gym on campus 

• Cycle to Work scheme 

• Occupational Health Service 

• Free annual flu vaccination 

• Eye care vouchers for eye examinations and contribution toward VDU glasses 

• Long term disability and life cover (provided as part of the Aviva Pension Scheme (Y1) 

 

Application Process 
If you are interested in applying for this role, please send: 

 A University Professional Services Application Form together with the Equal Opportunities 

Monitoring Form available on the University website www.rau.ac.uk) – you may attach your 

up to date CV if you wish to add additional information 

 Please forward to the HR Team, Royal Agricultural University, Cirencester, Gloucestershire, 

GL7 6JS or via email to jobs@rau.ac.uk  saying where you saw the advert for the role  

Please forward to the HR Team, Royal Agricultural University, Cirencester, Gloucestershire, GL7 6JS 
or via email to jobs@rau.ac.uk 

Closing date: Wednesday, 6th February 2019 with Interviews: on Friday, 15th February 2019. 

 

 

 

https://www.rau.ac.uk/sites/files/rau/Application-PROFESSIONAL-SERVICES-Mar-2018.docx
https://www.rau.ac.uk/sites/files/rau/Equal%20Opportunities%20Monitoring%20Form%20Feb%202018.doc
https://www.rau.ac.uk/sites/files/rau/Equal%20Opportunities%20Monitoring%20Form%20Feb%202018.doc
http://www.rau.ac.uk/
mailto:jobs@rau.ac.uk
mailto:jobs@rau.ac.uk

